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Proposed Changes to the Constitution

Per Recommendations made by the Executive Committee

February 24, 2010


	Current Constitution
	Proposed Constitution

	The Executive Vice-President shall:

A. Serve as chief organizer for full-time and adjunct members.

B. Supervise, direct and oversee the work of union representatives.

C. Attend meeting and events upon instruction from the president.

D. Perform all the duties of the president in the absence or disability of the  president.

E. Become president if the president dies, resigns, becomes permanently disabled, or ceases to be a member of the union.
	The Executive Vice-President shall:

A. Serve as chief organizer for the entire bargaining unit.

B. Supervise, direct and oversee the work of union representatives.

C. Attend meetings and events representing the local upon the instructions of the president.

D. Perform all the duties of the president in the absence or disability of the president.

E. The Executive Vice President shall elect an interim president if the president dies, resigns, becomes permanently disabled, or ceases to be a member of the union.

F. Serve on the Local’s negotiating committee for the state-wide / master agreement or designate another member to serve in his/her place. 

G. Be a delegate to the national convention of the American Federation of Teachers and the Council of New Jersey State College of Locals.

	The 2nd Vice-President shall:

A. Have the primary responsibility to represent and/or serve as liaison with professional staff and librarians in the unit.

B. Perform all the duties of the president in the absence or disability of the

 president and 1st vice president.

C. Be next in line of succession after the executive vice president.
	The Vice-President for Professional Staff and Librarians shall:

A. Monitor report on, and work to address concerns of the Professional Staff and Librarians about the terms and conditions of employment and other related concerns.

B. Working with the president shall represent the Professional Staff and Librarians at meetings with university administrators. 

C. Communicate on a regular basis with the Professional Staff and Librarians concerning union matters.

D. Work with the executive vice president and other union members to build and/or sustain faculty membership in Local 1839.

E. Serve on the negotiating committee for local negotiated matters, i.e., local negotiations, or designate another constituent member to serve in his/her place, when any Professional Staff and Librarians issue(s) are on the agenda.

F. Serve on the Local’s negotiating committee for the state-wide/master agreement or designate another constituent member to serve in his/her place.

G. In consultation with the President, convene and chair meetings of the Professional Staff and Librarians as necessary.



	The 3rd Vice-President shall:

A. Have the primary responsibility to represent and/or serve as liaison with unit members as the A. Harry Moore School.

B. Be next in line of succession after the 2nd vice president for the office of president.
	The Vice-President for A. Harry Moore School Members shall:

A. Monitor report on, and work to address concerns of Bargaining net members at the A Harry Moore School about the terms and conditions of employment and other related concerns.

B. Working with the president shall represent the Bargaining net members at the A Harry Moore School at meetings with university administrators. 

C. Communicate on a regular basis with the Bargaining net members at the A Harry Moore School concerning union matters.

D. Work with the executive vice president and other union members to build and/or sustain faculty membership in Local 1839.

E. Serve on the negotiating committee for local negotiated matters, i.e., local negotiations, or designate another constituent member to serve in his/her place, when any A. Harry Moore Bargaining net member issue(s) are on the agenda.

F. Serve on the Local’s negotiating committee for the state-wide/master agreement or designate another constituent member to serve in his/her place.

G. In consultation with the President, convene and chair meetings of the Bargaining net members at the A Harry Moore School as necessary.



	The 4th Vice-President shall:

A. Have the primary responsibility to represent and/or serve as liaison with members of the adjunct bargaining unit.

B. Be next in line of succession after the 3rd vice president for the office of president.
	The Vice-President for Adjunct Faculty shall:

A. Monitor report on, and work to address concerns of adjunct faculty about the terms and conditions of employment and other related concerns.

B. Working with the president shall represent the adjunct faculty at meetings with university administrators. 

C. Communicate on a regular basis with the adjunct faculty concerning union matters.

D. Work with the executive vice president and other union members to build and/or sustain faculty membership in Local 1839.

E. Serve on the negotiating committee for local negotiated matters, i.e., local negotiations, or designate another constituent member to serve in his/her place, when any adjunct faculty issue(s) are on the agenda.

F. Serve on the Local’s negotiating committee for the state-wide/master agreement or designate another constituent member to serve in his/her place.

G. In consultation with the President, convene and chair meetings of the adjunct faculty as necessary.



	The 5th Vice President shall: 

A. Monitor report on, and work to address concerns of the full-time and part-time faculty about the terms and conditions of employment and other related concerns.

B. Working with the president, shall represent the full time and/or part time faculty at meetings with university administrators. 

C. Communicate on a regular basis with the full-time and part-time faculty concerning union matters.

D. Work with the executive vice president and other union members to build and/or sustain faculty membership in Local 1839.

E. Serve on the negotiating committee for local negotiated matters, i.e., local negotiations, or designate another constituent member to serve in his/her place, when any full-time and/or part-time faculty issue(s) are on the agenda.

F. Serve on the Local’s negotiating committee for the state-wide/master contract or designate another constituent member to serve in his/her place.

G. In consultation with the President, convene and chair meetings of the full-time and/or part-time faculty as necessary.


	The Vice President for Full-Time/Part-Time shall: 

A. Monitor report on, and work to address concerns of the full-time and part-time faculty about the terms and conditions of employment and other related concerns.

B. Working with the president shall represent the full time and/or part time faculty at meetings with university administrators. 

C. Communicate on a regular basis with the full-time and part-time faculty concerning union matters.

D. Work with the executive vice president and other union members to build and/or sustain faculty membership in Local 1839.

E. Serve on the Local’s negotiating committee for the state-wide / master agreement within the limits of the state-wide council requirements. 
F. Serve on the Local’s negotiating committee for the state-wide/master agreement or designate another constituent member to serve in his/her place.
G. In consultation with the President, convene and chair meetings of the full-time and/or part-time faculty as necessary.


	8. The Corresponding Secretary shall:

A. Provide and issue notice, including meeting notices.

B. Carry on correspondence under the direction of the president.

C. Perform the duties of the recording secretary in his/her absence.
	The position of Corresponding Secretary is eliminated. 
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