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President’s Report:

Sunshine 
Through The 
Cracks Ñ Sarah Harnick

When asked to write about my plans 
for the year, my first thought was that 
the presidentÕs plans should be the 
plans of the membership.   Given the 
unfinished business from the previous 
year, my list looks like this:

1) Ratify a constitution that works for 
us and looks toward the future, not 
the past.

2) Implement a compensation plan 
for Local officers that more-accurately 
recognizes the time and work people 
put into their elected offices.

3) Hold an election for Executive 
Board, Reps, and Delegates that 
abides by federal law.

Of  course, all but the final plan 
depends on member involvement.

These plans should be member-generated.  I have heard from 
far too many Local 1839 members who are afraid to become 
involved.  They are afraid to participate in our listserv 
discussions, they are afraid to stay at a local meeting until the 
very end, they are afraid of their fellow members.

WeÕve made some cracks in the wall of fear that weÕve built 
around ourselves and sunlight does sometimes poke through.  

People have stepped forward to work on Local projects 
and serve on University committees.  The librarians forced 

NJCU to take their health-related 
complaints seriously. In August 
we were notified of a potential 
problem, which could have led to a 
serious contract violation Ð putting 
membersÕ health at risk and may 
have abrogated facultyÕs lawful 
right to privacy of their offices. 
Before it ever occurred, we made 
sure the third floor of Hepburn 
knew about it.  And some 
members have been questioning 
the status quo here within our 
local an and at the state level with 
The Council of New Jersey State 
College Locals.

My hope for all of us for this year 
is that people find their courage.  
Find the courage to speak up at 
meetings.  Find the courage to file 
a grievance.  Find the courage to 
become an active member of this 
Local.  Tell your fellow members 
how you think we should spend 
our money.  Run for office in our 

spring elections. Stop complaining and do something.

The world contains many unsafe places; NJCU is not one of 
them.  DonÕt be afraid. Be pro-active on you own behalf and 
be active in the union.  Speak up for yourself, on the job or in 
the union.

And if you still are not a member; what are you waiting for?  
Be courageous and join. 



Afterthoughts 
Editors:

Kimberly Quinn Johnson, 
WomenÕsand Gender Studies
Debra Jenks, Art Department

Design and layout: Debra Jenks
Afterthoughts is published quarterly.
Submissions, letters and comments (as 
MS Word doc) should be directed to:
Kimberly Quinn Johnson: 
KJohnson2@NJCU.edu
Debra Jenks: dajenks@verizon.net

1839 CALENDAR OF GENERAL  MEETINGS
September 24, 2007 - H202

October 29, 2007
November 19, 2007
December, 10, 2007

January , 2008 (date TBA)
February 27, 2008

March 24, 2008
April , 2008 (date TBA)

May 12, 2008

ALL MEETINGS START AT 3:00 PM
PLACE: GOTHIC LOUNGE (H202)

OFFICERS

President
Sarah-Ann Harnick
BDI - 285 West Side Ave 
 / 200-3505

Executive Vice President
Lilliam Rosado
P219 / 200-3431

Vice President for Librarians & 
Professional Staff
Lynn Baskin
H206 / 200-3349

Vice President for A. H. Moore
Theresa Guerriere
AHM200 / 200-3138

Vice President for Adjunct Faculty
Niloofar Mina
R234 / 200-3151

Grievance Co-Chairs
Joe Moskowitz
K636 / 200-3239

Fran Moran
K636 / 200-3259

Treasurer
Rubina Vohra
K622 / 200-3074

Recording Secretary
Anne Mabry
K209 / 200-2289

Political Action Chair
Christine Carmody-Arey
200-3476

Corresponding Secretary
Ellen Quinn
VAB120 / 200-3384

Council Delegates
Sarah-Ann Harnick
Robert Arey
William Calathes
Christine Carmody-Arey
John Debrizzi
Anne Mabry
Fran Moran
Howard Singer
Ivan Steinberg
Rubina Vohra

Union Reps
Lynn Baskin
Gloria Boseman
Matthew CauÞeld
Jacqueline Ellis
Ellen Garvey
Queen Gibson
Joseph Moskowitz
Ellen Quinn

Letter from the Editors
At long last, a new issue of 
AFTerthoughts!  ItÕs probably too 
much to expect that masses of 
people are waiting with baited breath 
for each new issue of AFTerthoughts, 
however, we are keenly aware 
of the important function that a 
newsletter can perform for a local 
union.  Lacking the immediacy of 
a listserv, website, or forum, we 
are charged with communicating 
useful and relevant information to 
the membership.  Additionally, weÕd 
like to imagine that we can play an 
important role in informing members 
of the crucial issues at hand and on 
the horizon.

We hope to encourage greater 
member activism while building 
our membership.  I hope that the 
information weÕve assembled here 
will encourage you to consider 
ways that you can make our union 
stronger.

Many of the articles contain links that 
you can use to get more information. 
WhatÕs more, weÕve included links 
to a featured website, blog, and 
podcast. The world moving as 

quickly as it does, we hope you take 
advantage of these other media to 
Þnd new and interesting information 
between issues. A fresh design 
for the newsletter is still under 
construction, so we are putting out a 
somewhat simpliÞed version in order 
to expedite getting it out.  We hope 
that you will bear with us during the 
interim.

And Þnally, youÕll notice that there 
are no letters to the editors. We are 
not unaware of this.  We thank those 
of you who contributed articles to this 
issue. And we ask those of you who 
didnÕt to think about ways that you 
can contribute to AFTerthoughts. You 
are more than encouraged Ð you are 
strongly urged Ð to write in. Tell us 
what you like. Tell us what you donÕt. 
Tell us what weÕre missing. Or share 
your thoughts and issues with other 
members.  DonÕt let our newsletter 
be an afterthought. 

In solidarity,

Debra Jenks 
Art Department

Kimberly Quinn Johnson
WomenÕs and Gender Studies
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UNION CONTACT INFORMATION

16 College Street, 2nd Floor
Jersey City, NJ 07305
(201) 200-2216

http://www.aftlocal1839.org/
listserv: AFT@NJCU.EDU
(members should contact President 
to be added to listserv)



The cap on promotions 
and NJCU’s institutional 
insecurity complex Ñ Lois Weiner

As we enter the period of competition in which faculty and 
professional staff vie for a limited number of promotions 
and adjustments in salary range, itÕs vital to consider why this 
competition exists. The cause is not an act of nature. 

The conditions of scarcity have been created and sustained 
by our institution, at the highest levels.  While the rationale 
we hear is budgetary, clearly there is more going on, because 
there is money to renovate (and renovate and

renovate) Gilligan Student Union and construct a gleaming 
new building.  Despite budget woes, our administration 
finds money to hire assistants for deans and create new 
administrative positions. More money is available for deans 
to hire  faculty whose teaching schedules are replaced with  
Òin loadÓ duties of the deanÕs choosing.  So why does the 
budget not include funding for our institution to insure that 
all who meet the criteria of merit for promotions and range 
adjustments receive them? I should note  that our adjunct 
colleagues are not even included in this competition for 
promotions. At CUNY, in contrast, adjunct faculty follow the 
same procedures for promotions as full-time faculty.

I suggest that what underlies the bizarre policy that forces 
many, many qualified professional staff and faculty to go 
head-to-head over a paltry number of promotions  is a 
profound institutional insecurity complex. Those responsible 
for  NJCUÕs vision and operations are unsure of who we are 
as an institution, why we exist, and what we do well.  They 
do not consider those of us who do the institutionÕs work 
worthy of its financial  resources because they do not, at 
bottom, value the work we do.  NJCUÕs reputation and value 
are, for them, dependent on lovely grounds, shiny  buildings, 
and increasingly, the recruitment of  a student body that 
cannot be characterized as Òurban.Ó

In contrast, many or most of us in AFT 1839 Ð and I 
suggest that we have a majority on this issue  Ð take pride in 
trying to do our jobs well. We see a place in New Jersey for 
us as an institution of higher education  that has an urban 

mission - and strives under difficult circumstances to satisfy 
it. We are not insecure about our accomplishments or our 
abilities.  We work hard at our jobs and have no doubt that 
our professional advancement, our titles, and salaries should 
match the quality of  our labor.

Our union has for too long adopted a fatalism about the 
paltry number of promotions the administration doles out 
to us, choosing instead to make the competition fair. The 
local  has failed to organize us to challenge, collectively,  the 
institutional inferiority complex that underlies the  unseemly 
spectacle of faculty and professional staff being forced to 
compete with one another for promotions -- and adjunct 
faculty being excluded altogether from the competition. 
A self-respecting administration and institution would 
encourage as many full-time and adjunct faculty and 
professional staff as possible to be promoted to a higher 
rank Ð because this provides  evidence of the institutionÕs 
quality.    

At the very least the local should organize a petition 
campaign demanding an end to the cap on promotions. 
This would show the administration our frustration about 
the current situation and demonstrate our unity in wanting 
a procedure that allows merit to be rewarded. Let our union 
reps and officers know that you want the union to take 
action, now.

Enough is enough. We need to demand, yes, demand: 
Promotions for all faculty (adjunct and full-time) and 
professional staff  who show their merit! End the cap on the 
number of  promotions!

Join the AFT e-Activist Network

http://www.aft.org/e-activist
By signing up for e-Activist alerts, members receive 
up to the minute information on local and national 
legislative campaigns important to our members 
and our families.  More importantly, being a 
part of the e-Activist network allows us to fl ex our 
political muscle and make our opinions heard on a 
range of issues.

Current AFT Legislative Action Campaigns include:
* No Child Left Behind
* Local School Construction
* State Children’s Health Insurance Program 
(SCHIP) Expansion
* Right To Organize
* Private School Vouchers
* Social Security
To sign up for e-Activist updates, visit 
<http://www.aft.org/e-activist> 3



What is ahead 
on the political 
front for us?
It all depends on 
you. Ñ   Christine Carmody-Arey

There will be an election in New Jersey 
this November. But then, there is 
always an election in November in New 
Jersey. This time, we will be electing 
the entire State Legislature, meaning 
all 40 Senators and 80 Members of the 
Assembly.

While national attention is focused Ð or, 
more accurately, being focused Ð on the 
Presidential races, we must remember 
that we donÕt elect a President until 
November 2008, and even with the new 
early primary date, we in New Jersey 
donÕt make our selection of candidates 
until next February 5.

The New Jersey budget situation is dire. 
The New Jersey Legislature has always 
been something of a wild card for state 
employees; the 1.5% deduction for 
health care is an example. It doesnÕt 
really make a great deal if difference 
in the cost of our health care, but 
the legislators can now go home and 
announce that they have helped the 
taxpayers by making us contribute: ÒNo 
more free ride!Ó Reality doesnÕt count.

Given that almost all of the legislative 
races are in so-called Òsafe districts,Ó 
what can we do to prevent further 
mischief? While voting is always 
good, we have to do more than simply 
endorse and vote. In an email message 
to Council delegates on July 26, Council 
President Yovnello wrote, ÒWe need to 
work on vastly improving our COPE 
efforts so that we have the funds to 
become a major player in the political 
game.Ó

But our usual COPE efforts, such 
as contributions to candidates, or 
paying for campaign information and 
literature, are only a small part of  the 
game. We need COPE activists, people 
we can count on to make telephone 

calls, write letters and emails, make 
visits to legislators (at their district 
offices or in Trenton), and be active in 
any other tasks needed. The Council 
can not raise the amounts of funds 
that some other groups can, but we can 
provide campaign workers and activists.

What can YOU do? First, fill out a 
COPE checkoff  card (available from 
the Local office, from many Union 
officers, at general meetings, or from 
Union reps). Remember, by law only 
COPE contributors can vote on the 
expenditure of COPE funds and on 
endorsements. Second, be ready to 
respond to calls for communicating 
with Trenton on legislation and other 
concerns. And by all means be ready to 
give some time when needed, if only to 
come to COPE Committee meetings 
(watch for announcements). 

You will be helping to safeguard your 
terms and conditions of employment; 
we do have some sympathetic ears in 
Trenton, but they need to be told, over 
and over, what we need. 

CAMPUS EQUITY WEEK 2007

October 29 – November 2

Campus Equity Week is a national week 
of  coordinated action to highlight the 
escalating reliance on contingent faculty 
and the impact of this trend on higher 
education.  With events planned across 
North America Ð from Canada to 
Mexico, Campus Equity Week engages 
activists and scholars in an array of  
locally planned activities to promote 
fair employment conditions, commit-
ment to high academic quality, a check 
on the Òcorporatization of higher 
education.Ó

In the past, Campus Equity Week 
activities have ranged from education 
programs, organizing drives, to legisla-
tive campaigns.  Among the organiza-
tions that support and participate in 
Campus Equity Week are the Association 
of  American University Professors 
(AAUP) National Education Association 

(NEA) and our union, the American 
Federation of Teachers (AFT).

This year, the AFT materials for Cam-
pus Equity Week will focus on both 
Academic Freedom and the FACE 
campaign.  The AFT will be sponsoring 
Academic Freedom Forums later this 
fall in conjunction with the release of 
a new statement on academic freedom.  
In addition, the AFT will continue to 
work with local unions to advance the 
Faculty and College Excellence Cam-
paign (FACE).  (See article below.)

To learn more about the AFTÕs Campus 
Equity Week activities, visit: <http://
www.aft.org/higher_ed/cew/index.
htm>.

More information on Campus Equity 
Week can be found at the Campus Equity 
Website: <http://www.campusequity-
week.org/2007>.

Faculty and College 

Excellence Campaign (FACE)

FACE is a nationwide effort by state 
and local affiliates of the American 
Federation of Teachers focused on 
achieving two goals:

    * Ensuring that all faculty members 
receive the financial and professional 
support they need to do their best 
work;
    * Establishing a better balance be-
tween the number of full-time tenured 
faculty, and part- and full-time nonten-
ure-track faculty.

The FACE campaign employs 3 fronts 
of  action:

*   Legislative Action
*   Collective Bargaining
*   Organizing

To learn more about the FACE cam-
paign and how to develop a local cam-
paign, visit <http://face.aft.org>.
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TO Serv or Not To Serv?
ÒThe ________ discussion list was 
established to foster communication 
among members of the Association. 
In recent weeks, many subscribers have 
withdrawn from the list, complaining 
of  the nature and tone of some of the 
postings. More recently, anonymous 
messages containing allegations against 
other members have been posted, 
raising possible legal concerns. In light 
of  these occurrences, _____ has been 
closed.Ó

Sounds like a message we might expect 
to read about our own union listserv.  
But this is the message you find on the 
website of the Association of Ameri-
can University Professors (AAUP) 
explaining why they have shutdown 
their listserv.

The straw that seems to have broken 
the camelÕs back is a recent dispute 
about the AAUPÕs nominating proce-
dures Ð particularly questions about the 
close relationships between members 
of  the AssociationÕs nominating com-
mittee and incumbent president, once 
again nominated.

The AAUPÕS decision has been criti-
cized by members, who see the move 
as ironic, at best, given the associationÕs 
mission to advance academic freedom 
and open exchange of ideas.
AAUP Website:  <aaup.org>

Moving Forward: 
Contract Thoughts

Ñ Sarah Harnick

Even though none of us are satisfied 
with the economic portions of our 
contracts, we must remember that 
we did push through some historic 
improvements.  For example, per credit 
pay for adjunct faculty is equal to per 
credit overload and summer teaching 
assignments for full time faculty.  
Adjunct faculty will receive additional 
(but still not enough) compensation 
when a class is cancelled at the last 
minute.  THIS IS HUGE. For the first 
time adjunct faculty will have parity 
with full time faculty on some level.  
The state agreed that each campus 
needs a response to the office needs of 
adjunct faculty.

AFT Local 1839 already has an 
agreement in place guaranteeing such 
things as work space, phone and 
email listings in campus directories 
and access to office equipment for 
every adjunct faculty member.  This 
agreement stretches back more than 
ten years and has not been strictly 
enforced.  We need everyoneÕs help 
and cooperation to hold NJCU 
to this agreement.  Ask your dean 
for your email address and phone 
number.  Inquire where you can meet 
with a student.  Make the university 
administration (not your department 
chair) provide you with what you were 
promised.

Our contracts this year are truly the 
standards against which all other 
contracts will be based.  NJ notified 
us that it will no longer allow us the 
unusual prerogative of negotiating 
locally those items which were 
not successfully negotiated at the 
bargaining table with the state.  This 
means that local unions wonÕt be able 
to pursue favorite proposals on our 
home campuses once NJ has turned 
them down.

Although you may not realize the 
impact of this decision now, you will 
realize it in three years when we begin 
collecting topics for negotiations.  
There will come a time when our wish 

list of 130 will have to be whittled 
down to some number below 100.  
One of the ways to combat this 
diminution is to actively and vigorously 
engage in local negotiations.

We have a number of items which 
must be negotiated locally.  Faculty 
at A. Harry Moore School are being 
compensated for hosting student 
teachers or junior practicum students 
at the same rate as they were in 2000.  
This is ludicrous.  

The state was willing to develop some 
kind of universal job description 
of  department chair duties.  The 
universities were not.  Until we have a 
local definition in place the University 
can still claim that anything thrown at a 
chairperson is within the definition of 
a chairpersonÕs duty.  This is abuse.

We won an important victory for 
professional staff whose work may 
require a flexible schedule.  NJCU is 
about a year ahead of many campuses 
because we have a locally-negotiated 
policy with procedures in place.  Have 
you read it?  Have you used it?  Have 
you reminded your supervisor that 
NJCU has policy in place that protects 
against managerial capriciousness or 
insensitivity to basic human needs?  If 
not; why not?

So, here is my challenge to you:  what 
local agreements do you want to see 
in place?  What are you willing to do 
to make it happen?  I look forward to 
hearing from you.

FEATURED PODCAST

Title: Tavis Smiley All-American Presiden-
tial Forums on PS
Description: “Inspired by the book 
the Covenant with Black America, 
The All-American Presidential Fo-
rums on PBS marks the fi rst time that 
a panel comprised of journalists of 
color is represented in primetime. 
Many of the questions asked of the 
candidates focus on key domestic 
priorities that were originally out-
lined in the book.”
Link:  http://www.pbs.org/kcet/ta-
vissmiley/special/forums/video.
html. 
Also available through iTunes 5
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The adjunct faculty unitÕs new contract 
with the state of  New Jersey reflects little 
to no movement toward equity for the 
unit members. Its central gain is a $250 per 
credit salary increase by the end of  its four-
year period. This increase is not enough to 
bring adjunct faculty salaries closer to an 
equitable rate. As a result when this contract 
expires in 2011 our adjunct faculty salaries 
will be $300 per credit below the proposed 
minimum rate for adjunct faculty at Rutgers 
U. (a larger gap than existed prior to this 
contract) and $600 per credit below the entry 
level full time instructor rate (similar to the 
inequitable gap that existed prior to this 
contract). 
The contract also fails to address most of  our 
crucial demands including health care, paid 
office hours, tuition reimbursement, a regular 
reappointment procedure and a professional 
development fund. Evidently we have 
negotiated and ratified a bad contract.

How did we end up with this contract? 
During the initial days of  the negotiations 
the StateÕs representative promised our team 
that if  we forgo most of  our non-economic 
demands, he would bring our salaries closer 
to the rate Rutgers U. adjunct faculty will 
receive. Instead, the gap grew wider just as we 
discarded most of  our urgently needed non-
economic demands.
I do not believe these bad results were a mere 
consequence of  the budget crisis in the state 
of  NJ.  Instead, I believe our negotiating 
strategies, the dysfunctional culture of  the 
Council of  New Jersey State College Locals 
(CNJSCL) and our own localÕs paternalistic 
traditions had a great deal to do with our 
defeat.
 As a member of  the negotiating team I 
had the privilege to observe the negotiating 
process and noted the deficiencies and 
missteps that contributed to the defeat of  our 
demands at each stage. Below are six of  the 
most significant of  these deficiencies:
(1) The prevailing CNJSCL culture relies 
mostly on the charm and wit of  the negotiator 
and relies very little on the strength of  its rank 
and file. As a result no centralized effort was 
made to mobilize the membership around the 
central issues or to organize demonstrations 
and picket lines outside the negotiating site. 
(2) The Council did not have the will to 
confront the State and make them listen. 
Instead, they took the State negotiatorsÕ no 
or an answer, each time. This meant that 
throughout the negotiations, they gave the 

State the ultimate power to reject our demands 
with impunity.
(3) The Council did not use the media to 
counteract the StateÕs refusal to remedy the 
exploitative treatment of  adjunct faculty. 
For example, we did not publicly expose the 
StateÕs reliance on adjunct labor to balance its 
budget, our ridiculously low salary, and the 
stateÕs refusal to discuss paid office hours. Nor 
was there any effort made to publicly expose 
the StateÕs insulting manner in addressing 
our demands for equity. During one of  
the late summer meetings, the leading state 
negotiator even compared adjunct faculty 
with bedpan cleaners in state hospitals, with 
the conclusion that if  we were sincere about 
equity, we would not request a salary above 
what the state is offering those unskilled 
laborers.   
 (4) None of  our acting negotiators were 
adjunct faculty members themselves. The 
adjunct faculty unitÕs negotiating team as a 
whole was dominated by non-adjunct officers 
who did not fully appreciate the significance 
of  our membersÕ demands and in some cases 
had a conflict of  interest representing us, as 
they attended 
negotiations for 
both bargaining 
units and were 
anxious to focus 
their energy on the 
full-time contract.  
 (5) Our acting 
negotiators were 
not fully prepared 
for many of  the items they were scheduled 
to negotiate. For example when discussing 
salary they did not have the exact numbers 
for the fraction based or percentage based 
salary demands ready. On the penultimate day 
of  negotiation they neglected to bring along 
a copy of  their tuition remission model and 
had to download a local agreement from the 
Internet and present it as our offer! In another 
case the text of  our proposal for one of  the 
demands that we did negotiate had a mistake 
that negatively affected us.
(6) Bad strategy: Our negotiators rushed to 
our economic demands prematurely and in 
the process made it impossible to go back to 
the non-economic demands. Among their 
most outrageous mistakes was the way they 
ÒforgotÓ or rather neglected to negotiate 
our office hour demand until after they had 
already discussed the salary. By this time the 
state was no longer interested in approaching 
the office hour issue.

The NJCU delegation
In my view the NJCU negotiating team carries 
some responsibility for the defeat of  our core 
demands. Among our teamÕs characteristics 
the following two had the most impact:
1. NJCUÕs adjunct faculty were under-
represented in their own negotiating team. 
Our negotiators were Sarah Harnick 
(professional staff), Christine Arey 
(professional staff), Bob Arey (retired full 
time professor, adjunct faculty) and Niloofar 
Mina (adjunct faculty). Ivan Steinberg (full 
time professor - former vice president of  
CNJSCL) was also present at most meetings 
and participated in most of  the votes. 
The members of  our negotiating team 
were selected by our local president after 
consultation with the CNJSCL leadership and 
without consultation with the VP for adjunct 
faculty.  
 2. Throughout the negotiating process NJCU 
representatives, with the exception of  myself, 
voted in support of  CNJSCL leadershipÕs 
every proposed compromise and neglected to 
uphold our membershipÕs wishes.
Where do we go from here?

Adjunct faculty must 
address their under 
representation on the local 
and state council executive 
committees. With active 
participation in membership 
meetings and mass 
participation in our localÕs 
elections we can address 
our under representation,

 place adjunct faculty issues at the center of  
our integrated unionÕs agenda and receive 
an equitable share of  our localÕs resources.
 Meanwhile, adjunct faculty may have a 
chance to address some of  the state contractÕs 
shortcomings via local negotiations. Toward 
that end we need to mobilize our membership 
through meetings and petition drives and 
develop a new proposal package that truly 
represents our rank and fileÕs demands.
 If  you are interested in participating in our 
efforts please consider attending some of  
our upcoming adjunct mobilization meetings. 
If  you cannot attend the meeting please 
send your suggestions to our listserv at the 
following address: 

NJCU-Adjunct Faculty@yahoogroups.com

ÒThe contract also fails 
to address our most crucial 
demands including healthcare, 
paid office hours, tuition 
reimbursement, . . . Ó

A Missed Opportunity
On the adjunct faculty unit’s new state contract Ñ by Niloofar Mina
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Division Of Academic Affairs: Department Chairs/Coordinators

WILLIAM J. MAXWELL COLLEGE OF ARTS & SCIENCES Credits

Dr. Liza Fiol-Matta, Dean lfiol@njcu.edu

African & African-American Studies Dr. Deborah Sanders Coordinator dsanders@njcu.edu 3

Art Mr. Herbert Rosenberg Chair hrosenberg@njcu.edu 9

Biology Dr. John Grew Chair jgrew@njcu.edu 6

Chemistry Dr. Kenneth Yamaguchi Chair kyamaguchi@njcu.edu 3

Computer Science Dr, Jean-Claude Ngatchou Chair jngatchou@njcu.edu 6

Economics Dr. Harris Hordon Chair hhordon@njcu.edu 3

English Dr. Laura Wadenpfhul Chair lwadenpfhul@njcu.edu 6

ESL Dr. Anne Mabry Coordinator amabry@njcu.edu 6

Geoscience/Geography Dr. William Montgomery Chair wmontgomery@njcu.edu 6

History Dr. Rosemary Thurston Chair rthurston@njcu.edu 6 (3+3)

Latin American, Caribbean 
& Latino Studies

Dr. Mirtha Quintanales Chair mquintanales@njcu.edu 3

Mathematics Dr. Richard Riggs Chair rriggs@njcu.edu 6

Media Arts Mr. Joel Katz Acting Chair (1yr)   jkatz@njcu.edu 6

Modern Language Dr. Alberto Barugel Chair abarugel@njcu.edu 6

Music/Dance/Theatre Dr. Edward Raditz Chair eraditz@njcu.edu 7

Philosophy/Religion Dr. Hyun Hochsmann Chair hhochsmann@njcu.edu 3

Physics Dr. Alberto Pinkas Chair apinkas@njcu.edu 3

Political Science Dr. Diana Lieb Chair dlieb@njcu.edu 3

Psychology Dr. David Hallerman Chair dhallerman@njcu.edu 6

Sociology/Anthropology Dr. Godwin Ohiwerei  Chair gohiwerei@njcu.edu 6

WomenÕs & Gender Studies Dr. Catherine Rassiguier Coordinator crassiguier@njcu.edu 3

DEBORAH CANNON PATRIDGE WOLFE COLLEGE OF EDUCATION

Dr. Ivan Banks, Dean ibanks@njcu.edu 6

Early Childhood Dr. Regina Adesanya Chair radesanya@njcu.edu 6

Educational Leadership Dr. Cathy Shevey Chair cshevey@njcu.edu 6

Educational Technology Dr. Cordelia Twomey Chair ctwomey@njcu.edu 6

Elementary/Secondary 
Education

Dr. Althea Hall Chair ahall@njcu.edu 6

Literacy Education Dr. Allan DeFina Chair adefina@njcu.edu 6

Multicultural Education Dr. Alexis Kim Acting Chair akim@njcu.edu 6

Special Education Dr. Carol Fleres Chair cfleres@njcu.edu 6

COLLEGE OF PROFESSIONAL STUDIES

Dr. Sandra Bloomberg, Dean sbloomberg@njcu.edu

Business Administration Ms. Marilyn Ettinger Chair mettinger@njcu.edu 9

Criminal Justice Dr. Shirley Williams Chair swilliams@njcu.edu 9

Fire Science Mr. Kevin Malley Chair kmalley@njcu.edu 6

Fitness, Exercise & Sport Ms. Jan Schlegel Chair jschlegel@njcu.edu 3

Health Sciences Dr. Gail Gordon Chair ggordon@njcu.e 6

Nursing Dr. Carol Kleinman Chair ckleinman@njcu.edu 6

Professional Security Studies  Dr. Tsung Y. Bill Soo Hoo Chair bsoohoo@njcu.edu 6

Calls and Submissions:
The Grievance Committee is 
calling for volunteers.  Members 
of  the grievance committee consult on 
strategy to resolve grievances regarding 
violations of our contract.  Serving on 
the committee is an excellent opportu-
nity to learn more about our contract and 
the grievance procedure Ð no experience 
required. To volunteer for the grievance 
committee, contact Co-Chairs:
Fran Moran <FMORAN@NJCU.
edu> and Joe Moskowitz < 
njcujmoskowitz@AOL.COM>. 

WE WANT YOUR:
PHOTOS 

LLUSTRATIONS
CARTOONS 
ARTWORK!

Send  your union-related images to: 
dajenks@verizon.net.  (jpgs please)

FEATURED BOOK

The Shock Doctrine: The Rise of Disaster 

Capitalism  “In THE SHOCK DOCTRINE, 
Naomi Klein explodes the myth that the 
global free market triumphed democrat-
ically. Exposing the thinking, the money 
trail and the puppet strings behind the 
world-changing crises and wars of the 
last four decades, The Shock Doctrine 
is the gripping story of how America’s 
“free market” policies have come to 
dominate the world-- through the exploi-
tation of disaster-shocked people and 
countries.” 7



AFT Local 1839 Presents:

Adj unct  Facul t y
Mobi l i zat i on Meet i ngs

2007- 2008

Fol l owi ng ar e t he dat es f or  t he 2007- 2008 academi c year
Al l  meet i ngs wi l l  be hel d i n Conf er ence Room D,  Vodr a:

  Friday, October 12: 5:30 Ð 7:00
  Monday, November 19: 1:00 Ð 2:30
  Friday, January 25: 5:30 Ð 7:00
  Wednesday, February 27: 5:30 Ð 7:00

  Friday, March 28: 5:30 Ð 7:00

                 Refreshments will be be served.   

Pl ease j oi n your  col l eagues and hel p bui l d 
a st r onger  adj unct  f acul t y pr esence i n our  uni on!  

Discuss your concerns, learn about resources for adjunct faculty 
and whoÕs who in the union, meet the candidates for the up-coming 
spring elections, and more . . . 

For  f ur t her  i nf or mat i on pl ease cont act  Ni l oof ar  Mi na at :  Nmi na@NJCU. edu.

Unable to attend the meetings?
Join our virtual community!  

Subscr i be t o NJCUÕs Adj unct  Facul t y Li st ser v by sendi ng an emai l  wi t h 
your  name and depar t ment  t o:

NJCU-Adjunct-Faculty-Subscribe@Yahoogroups.com

Mobi l i zat i on Meet i ngsMobi l i zat i on Meet i ngs

 

 


