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Presuleni's Report:

/——_— NJCU to tak their health-related
i n complaints seriousiy August

II:IIS l'i‘e h —— L“l'j"”' we vere notified ofa potential
g - problem, whik could hege led to a
T ro“ T e ; 1"[“ “ ﬂ . serious contract violation B putting

I'CI(kS N Sarah Har nick I o .. l . . membersO health at risk ang ma
When as&d to write about ynplans “m"” have abrogted facultgGavful
right to prvacy oftheir offices

for the yeamy first thought \as that Before it eer occured, ve made

the presidergt@lans should be the ;
plans ofthe membership Given the sure the thwdltbor of Hepbum
knew about it. And some

unfinished business from the previo members ha been questioning

yearmy list looks lig this: the status quo here within our
1) Ratify a constitution thabmks for local an and at the stateslewith
us and looks teard the futurenot The Council oiNew &rsey State
the past. Colleg Locals

2) Implement a compensation plan § My hope for all olus for this year
for Local officers that more-accuratg is that people find their coueag
recognizes the time andrwpeople § Find the couragto speak up at
put into their elected offices meetings Find the couragto file
3) Hold an election for Egutve a gievance Find the couragto
Board, Rps and Delegtes that become an aud member othis
abides b federal la Local. Ell your fellav members
Of courseall but the final plan how you think ve should spend
depends on membeniolvement. our money Run for office in our

spring electionstop complaining and do something
These plans should be mergesrerated. | va heard from

far too many Local 1839 members who are afraid to becop§ vorld contains many unsafe places; NJCU is not one of
involved. They are afraid to pimipate in our listser them. Doidbe afraid. Be pro-agtion ypu avn behalfand

discussionghey are afraid to gtat a local meeting until the P& actie in the union. Speak up fouyself on the job or in
very end, they are afraid ibfeir fellov members the union.

WeQymade some ckacin the wll of fear that wGybuilt ~ And if you still are not a member; what axe waiting for?
around ourses and sunlight does sometime® lofough. B€ couragous and join.

People hee st@ped forvard to vork on Local projects
and sere on Unversity committeesThe librarians forced
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Letter from the Editors

At long last, a new issue of
AFTerthoughts! ItQ probably too
much to expect that masses of
people are waiting with baited breath
for each new issue of AFTerthoughts,
however, we are keenly aware

of the important function that a
newsletter can perform for a local
union. Lacking the immediacy of

a listserv, website, or forum, we

are charged with communicating
useful and relevant information to _
the membership. Additionally, weOd
like to imagine that we can play an
important role in informing members
of the crucial issues at hand and on
the horizon.

We hope to encourage greater
member activism while building

our membership. | hope that the
information weOve assembled here
will encourage you to consider
ways that you can make our union
stronger.

Many of the articles contain links that
you can use to get more information.
What® more, weOve included links
to a featured website, blog, and
podcast. The world moving as

quickly as it does, we hope you take
advantage of these other media to
Pnd new and interesting information
between issues. A fresh design

for the newsletter is still under
construction, so we are putting out a
somewhat simplibed version in order
to expedite getting it out. We hope
that you will bear with us during the
interim.

And Pnally youOll notice that there
are no letters to the editors. We are
not unaware of this. We thank those
of you who contributed articles to this
issue. And we ask those of you who
didnOt to think about ways that you
can contribute to AFTerthoughts. You
are more than encouraged b you are
strongly urged B to write in. Tell us _
what you like. Tell us what you donOt.
Tell us what weOre missing. Or share
your thoughts and issues with other
members. DonOt let our newsletter
be an afterthought.

In solidarity,
Debra Jenks
Art Department

Kimberly Quinn Johnson
Women® and Gender Studies

1839 CALENDAR OF GENERAL MEETINGS

September 24, 2007 - H202
October 29, 2007
November 19, 2007
December, 10, 2007
January , 2008 (date TBA)
February 27, 2008
March 24, 2008
April , 2008 (date TBA)
May 12, 2008

ALL MEETINGS START AT 3:00 PM
PLACE: GOTHIC LOUNGE (H202)

UNION CONTACT INFORMATION

16 College Street, 2nd Floor
Jersey City, NJ 07305

(201) 200-2216
http://www.aftlocal1839.org/
listserv: AFT@NJCU.EDU
(members should contact President
to be added to listserv)

Afterthoughts
Editors:
Kimberly Quinn Johnson,
Women®and Gender Studies
Debra Jenks, Art Department

Design and layout: Debra Jenks

Afterthoughts is published quarterly.
Submissions, letters and comments (as
MS Word doc) should be directed to:

Kimberly Quinn Johnson:

KJohnson2@NJCU.edu
Debra Jenks: dajenks@verizon.net



The cap on promotions
and NJCU’s institutional
insecurity complex « Lois veiner

As we enter the period aompetition in whitfaculty and
professional staffie for a limited umber of promotions
and adjustments in sglaang, it®vital to consider whhis
competition exist§he cause is not an actrafture

mission - and stes under difficult circumstances to satisfy
it. We are not insecure about our accomplishments or our
abilities We work hard at our jobs andveano doubt that

our professional admcement, our titleand salaries should
matd the quality ofour labor

Our union has for too long adopted a fatalism about the
paltry number ofpromotions the administration doles out
to us dhoosing instead to mekhe competition faifthe
local has failed to agize us tohalleng, collectiely the
institutional inferiority complex that underlies the unseemly

The conditions obcarcity ha been created and sustainedspectacle ofaculty and professional sta#fing forced to
by our institution, at the highestdisv While the rationale
we hear is buddag, clearly there is moreigg on, because
there is money to revate (and renate and

renovate) Gillign Student Union and constt a gleaming
new building Despite budg woes our administration

finds money to hire assistants for deans and create new
administratie positionsMore money isvailable for deans
to hire faculty whose tédng sbedules are peaced with
Oin loadO duties thie dea® thoosing So wi does the

compete with one another for promotions -- and adjunct
faculty being eluded altogther from the competition.

A self-respecting administration and institutmundv
encourag as many full-time and adjunct faculty and
professional stafis possible to be promoted to a higher
rank D because this yides evidence dlfie institutio®
quality

At the \ery least the local should anige a petition
campaign demanding an end to the cap on promotions
This would shav the administration ourustration about
the curent situation and demonstrate our unityanting

a procedure that alls merit to be reavded. Let our union
reps and officers kmothat yu want the union to tak
action, nov.

Enough is enough.&Weed to demand, ydemand:
Promotions for all faculty (adjunct and full-time) and
professional stafivho shav their merit! End the cap on the
number of promotions!

budget not include funding for our institution to insure tha Join the AFT e-Activist Network

all who meet the criteria oferit for promotions and ramg
adjustments reseithem? | should note that our adjunct
colleagues are notevincluded in this competition for
promotions At CUNY, in contrast, adjunct faculty fallthe
same procedures for promotions as full-time faculty

| suggest that what underlies the higgrolicy that forces
many many qualified professional staitl faculty to@
head-to-headver a pally number ofpromotions is a
profound institutional insecurity completo3e responsible
for NJCU&vision and operations are unsureiuod ve are
as an institution, whne exist, and whaiewdo vell. They

do not consider those of who do the instituti@work
worthy of its financial resources because they do not, at
bottom, \alue the wrk we do NJCUreputation and alue
are for them, dpendent on leely gounds shiny buildings
and increasinglthe reanitment of a student body that
cannot beltaracterized as Ourlian.

In contrast, many or most a6 in AFT 1839 b and |
suggest that w hae a majority on this issue Eetpkde in
trying to do our jobsell. ¢ see a place in Nesvsky for
us as an institution dfigher education that has an urban

hitp://www.aft.org/e-activist

By signing up for e-Activist alerts, members receive
up to the minute information on local and national
legislative campaigns important to our members
and our families. More importantly, being a

part of the e-Activist network allows us to flex our
political muscle and make our opinions heard on a
range of issues.

Current AFT Legislative Action Campaigns include:

* No Child Left Behind

* Local School Construction

* State Children’s Health Insurance Program
(SCHIP) Expansion

* Right To Organize

* Private School Vouchers

* Social Security

To sign up for e-Activist updates, visit
<http:/ /www.aft.org/e-acivist>



calls write letters and emaitsale
visits to legislators (at their district
offices or in Tenton), and be aatiin
any other tasks needetieTCouncil
can not raise the amountsfohds
that some othemrgups can, butevcan
provide campaignarkers and aafists

What can ©U do? First, fill out a
COPE tedoff card (mailable from
the Local officefrom many Union
officers at gneral meetingsr from
Union rgps). Rmemberby lav only
COPE contributors carote on the
expenditure oCOPE funds and on
endorsement$econd, be ready to

(NEA) and our union, the American
Federation ofTeabers (AFT).

This yearthe AFT materials for Cam
pus Equity \Wek will focus on both
Academic fFeedom and thedECE
campaign. Ae AFT will be sponsoring
Academic Feedom Brums later this
fall in conjunction with the release of
a new statement on academic freedom.
In addition, the AFT will contire to
work with local unions to aalvce the
Faculty and Collegexcellence Cam
paign (RCE). (See ficle belov)

To lean moreaboutthe AFT&Campus
Equity ek actiities visit: <http://

What is ahead

on the political
front for us?

It all depends on
YOU. N ChidineCanmiAre

There will be an election in Nesvsgy
this November But then, there is
always an election in Nember in New
JerseyThis time we will be electing
the entire State Legislatureaning

all 40 Senators and 80 Memberthef

A bl icati
SSembY respond to calls for conumicating wwwaft.org/higher_ed/cew/index.

Whilenationabttentionis focuseddor, With Trenton on legislation and other .

more accuratelyeingfocused B on theconcens And ly all means be ready to _ _ _
Presidential racese must remember  give some time when needechrify to  More infomation on Campus Equity

that ve dorPelect a President untii  come to COPE Committee meetings eek can be found a the Campus Equity
November2008 andewenwith thenew (watd for announcements).

early primar datewe in Newdrsey  You will be helping to safeguacdiy
dor®male our selection afandidates terms and conditions afmplyment;
until next Ebmuary 5.

The New drsey buds situation is dire Trenton, but they need to be toldeo
The New drsey Legislature hasaglv  and ower, what ve need.

been something a&f wild card for state
emplgyees; the 1.5% deduction for
health care is an exampieloes®
really ma& a geat deal itlifference

in the cost ofour health caréut

the legislators canwa@o home and
announce that they\®ahelped the

CAMPUS EQUITY WEEK 2007
October 29 - November 2

Campus Equity @ék is a nationakek

taxpaers ly making us contribute: ONEf coordinated action to highlight the

escalating reliance on corgimigfaculty

more free ride!GeRlity doedbcount.
and the impact athis trend on higher

Given that almost all dhe legislate
races are in so-called Osafe difdricts
what can & do to pregnt futher
misdief? While \oting is ahays

good, ve hae to do more than simply
endorse andote In an email messag
to Councildelegteson July 26,Council
President dvnello wroteOW need to
work on\astly impreging our COPE
efforts so that w hae the funds to
become a major pler in the political
gameO

But our usual COPE effigy sut

as contributions to candidates
paying for campaign inforation and
literatureare only a small paf the
game We need COPE auists people
we can count on to makelghone

North America b from Canada to
Mexicg Campus Equity &k engges
activists and scholarsin an array of
locally planned aciiies to promote
fair emplgment conditionommit
ment to high academic quaktyhed
on the Ocgoratization ohigher
educatio®

In the past, Campus Equite&k
actvities hae rangd from education
progams orcanizing duies to legisla
tive campaignsAmong the om@niza
tions that supporand paticipate in
Campus Equity Week are the Associdion
of American Unersity Professors
(AAUP) Nationd Education Associgion

we do hge some sympathetic ears in

Website: <http://wwwcampusequity
week.org/2007>.

education. With ents planned across

Faculty and College
Excellence Campaign (FACE)

FACE is a nationwide eftdoy state
and local affiliates dfhe American
Federation offeaters focused on
adieving tw goals:

* Ensuring that all faculty members
receve the financial and professional
suppot they need to do their best
work;

* Establishing a better balance be
tween the namber offull-time tenired
faculty and par and full-time nonten
ure-trak faculty

The FACE campaign empls 3 fronts
of action:

* Legislatie Action

* Collectve Bargining

* Organizing

To lean more about theACE cam
paign and he to deelop a local cam
paign, visit <http://faceaft.org>.
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e d to foster comr  ion
al ambers dhe ~ tion.
Ir geksmany ! arsviea
w from the lis] lining
(o) o Jfthe
p Jus
n a@ininy \ginst
0] .0€ers kia be d,
re ssible lalgcor light
0] occuences i been
cl
S Ya messagy 2xpect
tc ut ouman ’ ser

But tnis Is tne messagu Tina on the
website ofthe Association ofmeri-
can Unversity Professors (AKR)
explaining winthey hee shutdwn
their listser.

The strav that seems to Yebrolen
the camed®ak is a recent dispute
about the ANP®nominating proce-

dures B pécularly questions about thehair) provide pu with what gu were

close relationships be®n members
of the Associati@gnominating com-

mittee and incumbent president, once,

agin nominated.

The AAUPOS decision has been criti-us that it will no lorey allev us the

cized ly memberswho see the me
as ironicat best, gén the association

mission to acance academic freedomnot successfully nettated at the

and open ekang of ideas
AAUP Website: <aauprg>

list of 130 will hee to be whittled
down to some umber bela 100.
One of the vays to combat this
dimirution is to actely and vigrously
en@e in local negiations

Moving Forward:
Contrac Thoughts

N Sarah Hanick

We hae a mmber ofitems whib
must be negtiated locallyFaculty

contractswe must remember that at A. Hary Moore Sool are being
we did push through some historic ~compensated for hosting student
imprwements For exampl’eper credit tead:]ers or JUn|Or praCUCUm Students
pay for adjunct faculty is equal to per at the same rate as theyanin 2000.
credit werload and summer teagy ~ This is ludicrous

assignments for full time faculty The state as willing to delop some
Adjunct faculty will reas additional  kind of universal job description

(but still not enough) compensation of depatment dair duties The
when a class is cancelled at the last yniversities wre not. Until & hae a

minute THIS IS HUGE. Br the first  |ocal definition in place the Weisity

time adjunct faculty willveparity  can still claim that anything twoat a
with full time faculty on someév  chaiperson is within the definition of

The state aged that eiccampus a haiperso® duty This is abuse

needs a response to the office needs\% imbognt victoy f
adjunct faculty Wwon an imparant victoy tor

professional stafivhose wrk may
AFT Local 1839 already has an require aléxible seedule NJCU is
ageement in place guaranteeing) suc ahout a year aheadmfiny campuses
things as ark spacephone and because evhae a locally-negiated
email Iistings in campus directories pohcy with procedures in p|ad-éa/e
and access to office equipment for  you read it? He you used it? He
ewery adjunct faculty membethis you remindedaur supevisor that
ageement strebes bacmore than ~ NJCU has policy in place that protects
ten years and has not been strictly  aginst managgial capriciousness or

enforced. \&need eryone©help insensitiity to basic human needs? If
and cooperation to hold NJCU not; wty not?

to this ageement. Askoyr dean

for your email address and phone
number Inquire whereop can meet
with a student. Makhe uniersity
administrationnfot your dgpatment

Even though none afis are satisfied
with the economic ptions of our

Sq here is mdalleng to yu: what
local ageements dooyl want to see
in place? Wat are gu willing to do
to male it happen? | look foasrd to
hearing fromaqu.

promised.

Our contracts this year arelyrthe
andards agnst whih all other
contracts will be based. NJ notified

FEATURED PODCAST

Title: Tavis Smiley All-American Presiden-
tial Forums on PS

Description: “Inspired by the book
the Covenant with Black America,
The All-American Presidential Fo-
rums on PBS marks the first time that
a panel comprised of journalists of
color is represented in primetime.
Many of the questions asked of the
candidates focus on key domestic
riorities that were originally out-
ri)ned in the book.”
Link: http://www.prs.or /kcet/ta-

vissmiley/special/forums/video.

html. e

unusual preragtive of negptiating
locally those items whigere

bar@ining table with the stat&his
means that local unionsn®be able
to pursue feorite proposals on our
home campuses once NJ hasedr
them dovn.

Although yu ma not realize the
impact ofthis decision g you will
realize it in three years whenbegin
collecting topics for netiations

There will come a time when our wis

Also available through iTunes



A Missed Opportunity
On the acl|u I faculty unit’s new state contract i byNiiaer Mina

The adjunct faculty unit&new contract

with thegtate of New Jrsey reflectslittle
to no movement toward equity for the

unit members Its centrd gan isa$250 per
credit sdlary incresse by theend of itsfour-
year period. Thisincresseisnot enough to
bring adjunct faculty sdlariesdoser to an
equiteblerate Asaresult when this contract
expiresin 2011 our adjunct faculty sdaries
will be $300 per credit below the proposad
minimum rate for adjunct faculty & Rutgers
U. (alarger gap than existed prior to this
contract) and $600 per credit below the entry
leve full timeingtructor rate (§milar to the
inequiteble g that existed prior to this
contract).

The contract dso falsto addressmogt of our
crucid demandsinduding hedth care, pad
office hours tuition reimbursement, aregular
regppointment procedure and aprofessona
devdlopment fund. Evidently we have
negotiated and ratified abad contract.

H ow did we end up with this contract?
Duringtheinitiad daysof the negotiations

the SateSrepresentative promised our team
that if weforgo most of our non-economic
demands hewould bring our sdaries dloser

to the rate Rutgers U. adjunct faculty will
receive |ngteed, the gg grew wider just aswe
discarded mogt of our urgently needed non-
economic demands

| do not bdieve these bad resultswere amere
consquence of the budget crissin the sae
of NJ Ingeed, | bdieve our negotiating
drategies thedysfunctiond culture of the
Coundil of New Jrsey Sate College Locds
(CNJIZCL) and our own locd®paterndigtic
treditions had agreat dedl to do with our
defest.

Asamember of the negotiating team |

had the privilege to observe the negotiating
process and noted the deficiencies and
misstepsthat contributed to the defest of our
demands a eech sage Below are sx of the
mogt sgnificant of these deficiencies

(1) Theprevaling CNJCL culturerdies
mostly on the charm and wit of the negotiator
and rdiesvery little on the srength of itsrank
and file Asaresult no centrdized effort was
meade to mobilize the membership around the
centrd issues or to organize demongrations
and picket lines outsde the negotiaing site
(2) The Council did not have thewill to
confront the Sate and make them ligen.

I nstead, they took the Sate negotiatorsho

or an answer, eech time This meant that
throughout the negotiations they gave the

Satethe ultimate power to reject our demands  The N JCU delegation

with impunity.

(3) The Coundil did not usethe mediato
counteract the Sate@refusa to remedy the
exploitative treetment of adjunct faculty.

For example, we did not publicly exposethe
SaeSrdiance on adjunct labor to bdanceits
budget, our ridiculoudy low sdary, and the
sateSrefusa to discuss pad office hours Nor
was there any effort madeto publicly expose
the Sate@insuiting manner in addressing

our demands for equity. During one of

the late summer meetings the leading sae
negotiaor even compared adjunct faculty
with bedpan deanersin gae hospitds with
the conclusion that if wewere sSncere about
equity, wewould not request asdary above
what the gaeis offering those unskilled
leborers

(4 Noneof our acting negotictorswere
adjunct faculty membersthemsdves The
adjunct faculty unit®negotiatingteem asa
whole was dominated by non-adjunct officers
who did not fully gppreciate the significance

In my view the NJCU negotiaing team carries
some responsibility for the defeet of our core
demands Among our teeam@characteristics
thefollowing two had the most impact:

1. NJCU®adjunct feculty were under-
represented in their own negotiating team.
Our negotiatorswere Sarah Harnick
(professond geff), Chrigtine Arey
(professond gt&ff), Bob Arey (retired full
time professor, adjunct faculty) and Niloofar
Mina (adjunct faculty). Ivan Seinberg (full
time professor - former vice presdent of
CNJISCL) was dso present & most mestings
and participated in mogt of the votes
Themembersof our negotiaing team

were sHected by our locd presdent after
conaultetion with the CNJSCL leadership and
without consultation with the VP for adjunct
faculty.

2. Throughout the negotiating process NJCU
representetives with the exception of mysdf,
voted in support of CNJSCL leedership®
every proposad compromise and neglected to

of our membersGlemandsand in somecases  uphold our membership&wishes
had aconflict of interest representing us as Where do we go from here?
Lfgog;?;ﬂﬁor Adjunct faculty must

> addressther under
bOj[h ba(’jganmg OI_ he mt rad a.l S 0) fal | S representation on the loca
unitsand were

full-time contract.

(5) Our acting
negotidtorswere

. to addyrssour mostccialand sae coundl executive
f

their vy on the OBTBNOSINALOING e
paid ofice hours tuitioNmesingsand mess
reimbursement,O

committees With active

hedthcae

participation in membership

participation in our locd®
dectionswe can address

not fully prepared

for many of theitemsthey were scheduled

to negotiae For example when discussing
sdary they did not have the exact numbers
for thefraction based or percentage based
sdary demands ready. On the penultimate day
of negotiation they neglected to bring dong
acopy of therr tuition remisson modd and
had to download alocd agreement from the
Internet and present it asour offer! In another
caethetext of our proposd for oneof the
demandsthat we did negotiate had amisteke
that negdively affected us

(6) Bad grategy. Our negotiatorsrushed to
our economic demands prematurely and in
the process made it impossibleto go back to
the non-economic demands Among their
most outrageous mistakes was the way they
GorgotOor rather neglected to negotiate

our office hour demand until after they had
dready discussed the sdary. By thistimethe
gaewas no longer interested in gpproaching
the office hour issue

our under representation,

place adjunct faculty issues & the center of
our integrated union®agenda and receive
an equitable share of our loca®@resources

Meanwhile, adjunct faculty may have a ~
chanceto address some of the Sate contract®
shortcomings vialocd negotiations Toweard
tha end we need to mobilize our membership
through mestings and petition drivesand
develop anew proposa packegethat truly
represents our rank and file©demands

If you areinterested in participating in our
efforts plesse condder atending some of
our upcoming adjunct mobilization meetings
If you cannot atend the meeting plesse
send your suggestionsto our ligserv a the
following address:

N JCU-Adjunct Faculty@yahoogroups.com
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Calls and Submissions:

Division OAcademi@ffairs: Department Chairs/Coordinators

: . . WILLIAM J. MAXWEIQL LEGE GYRTS & SCIENCES Credits
The Grievance Committee is - -
calling for wlunteers. Members _Dr Liza Fiol-Matta, Dean Ifiol@njcu.edu
of the grievance committee consult on Aficen&AficanAreicenudes | Dr, Deborah Sanders Coordinator | dsanders@njouecu 3
drategy to resole gievances reayding - ,
violations ofour contract. Seing on Art Mt Herbert Rosenberg Chair | hrosenberg@njcu.edu 9
the committee is anatlent oppdu- Biology Dr John Grew Chair jgrew@nijcu.edu | 6
nity to lean more about our contract and chemist Dr Kennetamaguchi Chair | kyameguchi@iouedu | 3
the gievance proceagte Bno experience v : ' J — & =
required. To volunteer for the grievance Computer Science | Di Jean-Claude Ngatchou Chgingatchou@njcu.eflu 6
committee, contact Co-Chairs: Economics Dr. Harris Hordon Chair hhordon@njcu.equ 3
Fran Moran <FMORAN@NJCU English Dr Laura Atenpfhul Chair jcuedu | 6
edu> andde Moskwitz < e A P . ' Mmm@,
njcujmoskwitz@AOL.COM>. ESL Dr Anne Mabry Coordinator | amabry@njcu.edfi 6
Ceosdence/Geogapy | D William Montgomery Chair | wronigomery@icuedu | 6
History Dr Rosemarfhurston Chair rthurston@njcu.ef6i(3+3)
LatinAmerican, Caribbean | Dr. Mirtha Quintanales Chair | mouintanales@njcuedu | 3
& Latino Studies
Mathematics Dr Richard Riggs Chair rriggs@njcu.edu| 6
MedigArts Mr Joel Kat&cting Chaityr) jkatz@njcu.edu 6
Modern Language | DrAlberto Barugel Chair abarugel@njcu.eflu 6
Music/Dance/TheatreDr. Edward Raditz Chair eraditz@njcu.ed 7
Philosophy/Religion | Dr Hyun Hochsmann Chair hhochsmemn@njcuedu | 3
Physics Dr Alberto Pinkas Chair apinkas@njcu.edu 3
Political Science Dr Diana Lieb Chair dlieb@njcu.edu 3
Psychology Dr David Hallerman Chair dhallerman@njcu.edu 6
Sociology/AnthropolpBy Godwin Ohiwerei Chair gohiwerei@njcu.eflu 6
WE WANT Y OUR: Women©& Gender Studies | Dr. Catherine Rassiguier Coordinator | crassiguier@njcu.eflu 3
PHOTOS DEBORAH CANNONRIDGE WOLFE COLLEGE OF HIDIXCA
LLUSI-RATI ON S Dr Ivan Banks, Dean ibanks@njcu.eduf 6
Early Childhood Dr Regin&desanya Chair radesanya@nijcu.eflu 6
CARTOONS : : _
Educational LeaderdHijx Cathy Shevey Chair cshevey@njcu.equ 6
ARTWORK! EducationaéchnologyDr. Cordeli#vomey Chair ctwomey@njcu.efu 6
. . _ Elementary/Secondair Althea Hall Chair ahall@njcu.edu 6
Send ky)ur union-related |mag|es to: IS
dajenks@erizon.net. (jpgs please) Literacy Education | Dt Allan DeFina Chair adefina@njcu.edy 6
Multicultural Educatipbr Alexis KirActing Chair akim@njcu.edu 6
FEATURED BOOK Special Education | Dr Carol Fleres Chair cfleres@njcu.edy 6
The Shock Doctrine: The Rise of Disaster | COLLEGE OF PROFESSIGNAIDIES
Capitalism “In THE SHOCK DOCTRINE, | Dr Sandra Bloomberg, Dean sbloomberg@njcu.edu
Naomi Klein exF’I°d?5 the myth that the |"g gnecs Administration | Ms. Marilyn Ettinger Chair metinger@njcuedu | 9
global free market triumphed democrat- — : ; — : — .
ically. Exposing the thinking, the money Criminal Justice Dr Shirley Williams Chair swilliams@njcu.edu 9
trail and the puppet strings behind the | Fire Science Mt Kevin Malley Chair kmalley@nijcu.edy 6
world-changing crises and wars of the | Finess, Beerdse&Spot_| Ms. Jan Schlegel Chair jschlegel@nijcu.efiu 3
!as‘t four.de.ccdes' The Shock Doctr'",e Health Sciences Dr Gail Gordon Chair ggordon@njcu.e| 6
is the gripping story of how America’s : - . : .
“free market” policies have come to Nursing Dr Carol Kleinman Chair ckdeinmen@njcuedu | 6
dominate the world- through the exploi- | Pdessad SeauitySides | Dr Tsungy. Bill Soo Hoo Chair | bsoohoo@njcu.eflu 6

tation of disaster-shocked people and
countries.”




AFT Local 1839 Presents:

#

Adj unct Faculty
bbi l'I zati on Meeti ng
2007- 2008

Foll ow ng are the dates for the 2007-2008 academ c year
Al nmeetings will be held in Conference Room D, Vodra:

“# Friday, October 12: 5:30 B 7:00
“# Monday, November 19: 1:00 B 2:30
“# Friday, January 25: 5:30 B 7:00
“# Wednesday, February 27: 5:30 b 7:00
“# Friday, March 28: 5:30 b 7:00
Refreshments will be be served.

Pl ease joi n your colleagues and hel p build
a stronger adjunct faculty presence in our union!

Discuss your concerns, learn about resources for adjunct faculty
and whoOs who in the union, meet the candidates for the up-coming
spring elections, and more . . .

For further information please contact Niloofar Mna at: Nm na@\JCU. edu.

Unable to attend the meetings?
Join our virtual community!

Subscribe to NJCUOs Adjunct Faculty Listserv by sending an email with
your name and departnent to:

NJCU-Adjunct-Faculty-Subscribe@Yahoogroups.com




